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Editorial
It is a matter of fact that women continue to be significantly underrepresented in peace negotiations. So far 
efforts to achieve a meaningful increase in their representation have failed for a number of reasons: reluctance, 
ignorance, various pretexts such as the argument that their inclusion would “further complicate” a peace 
process, to name but a few. The participation of women is nonetheless essential not only from the point 
of view of gender equality. Women suffer greatly in conflicts, but also make a considerable contribution to 
peacebuilding. For this reason Resolution 1325 adopted 12 years ago by the United Nations Security Council 
calls for greater efforts to include women in all stages of peace processes. This edition of the newsletter shows 
how this objective might be achieved, the opportunities it would offer for lasting peace and gender justice, 
and the obstacles which state and non-governmental organizations are still facing. 

Lukas Krienbuehl
Editor

Expert Workshop on CEDAW and Resolution 1325
Does it make a difference for a woman living in a conflict situation whether her 
rights and protection are enshrined in Resolution 1325 adopted by the UN Security 
Council or in the Committee on the Elimination of Discrimination against Women 
(CEDAW)? Obviously it does not directly impact her life, but it matters when 
discussing policy developments on the Women, Peace and Security Agenda.

While Resolution1325 is firmly established on the international policy level 12 
years after its adoption by the UN Security Council, the implementation is far 
more difficult. Women’s rights in conflict remain precarious, women’s participation 
in peace processes is marginal and gendered perspectives in security issues and 
accountability are mostly lacking. The relationship between this resolution and 
the CEDAW has become a major theme with regard to measures enhancing the 
implementation of Resolution 1325. On the one hand, it has been argued that 
the CEDAW complements Resolution 1325 when it comes to women’s rights in 
conflict. On the other hand, critics raised the question whether 1325 impacts the 
relevance of the women’s rights based foreign policy instruments developed under 
CEDAW. There are ongoing efforts to clarify the linkages between both instruments.

This was also the subject of an expert workshop organized by the Center for  
Peacebuilding (KOFF) of swisspeace and the Gender Politics Cluster of the Swiss 
Centre for Expertise in Human Rights (SCHR) at the end of August. The work-
shop gathered the most important Swiss stakeholders working on CEDAW and 
Resolution 1325, both from the administration and NGOs. The workshop addressed 
the following questions: What are the distinctive potentials of Resolution 1325 
and CEDAW to effectively address women’s situation in conflict? How can actors 
better align these two frameworks and strengthen synergies in the Swiss context? 
While all workshop participants demonstrated full commitment to the Women, 
Peace and Security Agenda, the practical consequences in terms of joint planning 
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http://www.un.org/womenwatch/daw/cedaw/
http://www.un.org/womenwatch/daw/cedaw/
http://www.un.org/womenwatch/daw/cedaw/
http://www.un.org/womenwatch/daw/cedaw/
http://www.un.org/events/res_1325e.pdf 
http://www.un.org/events/res_1325e.pdf 
http://www.un.org/events/res_1325e.pdf 
http://www.swisspeace.ch/fileadmin/user_upload/Media/Publications/KOFF_1325_Policy_Paper.pdf
http://www.swisspeace.ch/fileadmin/user_upload/Media/Publications/KOFF_1325_Policy_Paper.pdf
http://www.swisspeace.ch/fileadmin/user_upload/Media/Publications/KOFF_1325_Policy_Paper.pdf
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and reporting prove to be far more challenging given that the different actors all 
have their specific mandate, competences and priorities. However, the workshop 
served as a first step to strengthen relationships and build a common understan-
ding. KOFF will continue this policy dialog in the coming year. 01.10.2012

Further information:  

KOFF Ursula Keller

KOFF Roundtable on Masculinity and Violence  
in Armed Conflicts
In September the KOFF Gender Roundtable focused on the complex relationship 
between violence, violent behavior and the formation of masculinities in conflict 
and post-conflict situations. Through various examples it became clear that the 
formation of violent masculinities is the result of multiple and intersecting social 
factors. There are many causes of violence including dispossession, exclusion from 
social and economic power, poverty, greed, nationalism, racism and other forms 
of inequality to name just a few. Militarization implies an association of men and 
manhood with weapons and gun violence thus creating an environment that 
propagates notions of masculinity with an emphasis on violence and domination. 

Such notions of hegemonic masculinities are usually formed long before the 
breakout of conflicts and wars. They also go hand in hand with the subordination 
of women and girls often coupled with homophobia. Gender-based violence – in 
particular sexualized forms of violence including rape and group rapes – is more 
than just an unfortunate side effect of war. Violence continues even when wars 
have ended.

Therefore it is important to deal with the manipulation of men’s self-esteem and 
the ways particularly young men and boys become motivated to use violence. It 
is crucial to work and engage with men in initiatives that help to overcome the 
mobilization of men as fighters. At the roundtable experts and practitioners there-
fore discussed innovative ways of working with men which focus on overcoming 
militarized masculinities. An analysis of the joint Israeli-Palestinian peace, refusnik 
and anti-occupation movements showed that such movements have not fully 
escaped the effects of the militarization process that their societies went through. 
The Women Peacemakers Program of IFOR is thus currently supporting gender-
sensitive non-violence activism trainings with the aim to uncover the problem of 
gender stereotypes in the peace and social justice movements. The program works 
on training men and women to influence positively the gender roles within their 
own movements and NGOs.  21.10.2012

Further information: 

KOFF Barbara Brank
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on the KOFF Gender 

Roundtable
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mailto:ursula.keller%40swisspeace.ch?subject=
mailto:barbara.brank%40swisspeace.ch?subject=
http://www.swisspeace.ch/fileadmin/user_upload/Media/Publications/Critical_Reflection_masculinities.pdf
http://www.swisspeace.ch/fileadmin/user_upload/Media/Publications/Critical_Reflection_masculinities.pdf
http://www.swisspeace.ch/fileadmin/user_upload/Media/Publications/Critical_Reflection_masculinities.pdf
http://www.vidc.org/fileadmin/Bibliothek/VIDC/startseite/VIDC_2012_Maenner_als_Taeter_und_Opfer_Leseexemplar.pdf
http://www.vidc.org/fileadmin/Bibliothek/VIDC/startseite/VIDC_2012_Maenner_als_Taeter_und_Opfer_Leseexemplar.pdf
http://www.vidc.org/fileadmin/Bibliothek/VIDC/startseite/VIDC_2012_Maenner_als_Taeter_und_Opfer_Leseexemplar.pdf
http://www.ifor.org/WPP
http://www.ifor.org/WPP
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KOFF Training Course in Gender and Peacebuilding
What changes occur in gender roles during a conflict? In what way do women’s 
and men’s need for protection differ? Why do women’s rights often suffer setbacks 
in post-conflict situations? How does one undertake a gender analysis, and how 
can the knowledge gained be integrated into programs and projects?

These were some of the questions addressed during the first course of the training 
series 2012/2013 of the Center for Peacebuilding (KOFF) which took place from 30 
October to 1 November in Bern. Other courses and events are planned on those 
topics. The aim is to identify practical ways of incorporating a gender perspective 
in program and project planning while promoting a more in-depth thinking on the 
role of gender both during war and transitional processes. 31.10.2012

Further information: 

KOFF Rahel Fischer

 � KOFF Trainings 

2012/2013

 � KOFF Factsheet: Gender 

Dimensions of Conflict 

and Peacebuilding

swisspeace Activities on Gender and Mediation
The numerous ongoing gender and mediation activities within swisspeace reflect 
its intention to advance these issues. In addition to the Peace Mediation Essential 
swisspeace published on the topic, it has conducted several trainings on this theme. 
The trainings aimed to support female peace negotiators and peacemakers and to 
include a gender perspective in mediation efforts. Concretely, swisspeace and the 
West Africa Network for Peacebuilding (WANEP) won a mandate by UN Women 
to carry out a regional mediation training series for women leaders in West Africa 
in July and October 2011. Also last year, swisspeace conducted two trainings for 
trainers on gender and mediation for government representatives and civil society 
actors in Central Asia. At the end of October 2012, around 20 women from Myanmar 
engaged in one of the various current peace processes were offered a negotiation 
coaching by swisspeace and its local partner, the Shalom Foundation. These two 
activities were also supported by UN Women.

Whereas training activities are an important component of swisspeace’s engage-
ment on the topic of gender and mediation, the organization also provides support 
in the form of human resources. One of the mediation experts of swisspeace was 
seconded to the Shalom Foundation in Myanmar from March to May in order to 
support the local NGO on gender and peace processes. This resulted in the organi-
zation of the first event on Resolution 1325 and related resolutions in the country, 
followed by several workshops on enhancing the role of women in peacebuilding 
in Myanmar. Furthermore, swisspeace was invited to chair one of the panels at 
the OSCE workshop “Enhancing the Role of Women in Conflict Mediation”, taking 
place on 22 October. swisspeace will continue to foster those issues as part of its 
global peace promotion activities.  25.10.2012

Further information:  

swisspeace Rachel Gasser

 � swisspeace

 � Peace Mediation 

Essentials

 � Resolution 1325

 � Resolution 1820

 � Resolution 1888

 � Resolution 1889

 � Resolution 1960

 � Focus article

mailto:rahel.fischer%40swisspeace.ch?subject=
http://www.swisspeace.ch/activities/training/koff-training-series.html
http://www.swisspeace.ch/activities/training/koff-training-series.html
http://www.swisspeace.ch/fileadmin/user_upload/Media/Publications/Fischer_2012_KOFF_Factsheet_Gender_Dimensions_of_Conflict_and_Peacebuilding.pdf
http://www.swisspeace.ch/fileadmin/user_upload/Media/Publications/Fischer_2012_KOFF_Factsheet_Gender_Dimensions_of_Conflict_and_Peacebuilding.pdf
http://www.swisspeace.ch/fileadmin/user_upload/Media/Publications/Fischer_2012_KOFF_Factsheet_Gender_Dimensions_of_Conflict_and_Peacebuilding.pdf
mailto:rachel.gasser%40swisspeace.ch?subject=
http://www.swisspeace.ch/
http://www.swisspeace.ch/fileadmin/user_upload/Media/Topics/Mediation/Resources/Cordula_Reimann._Gender_and_Peace_Mediation.pdf
http://www.swisspeace.ch/fileadmin/user_upload/Media/Topics/Mediation/Resources/Cordula_Reimann._Gender_and_Peace_Mediation.pdf
http://www.un.org/events/res_1325e.pdf
http://www.peacewomen.org/assets/file/BasicWPSDocs/scr1820english.pdf
http://www.womenpeacesecurity.org/media/pdf-scr1888.pdf
http://womenpeacesecurity.org/media/pdf-scr1889.pdf
http://daccess-dds-ny.un.org/doc/UNDOC/GEN/N10/698/34/PDF/N1069834.pdf?OpenElement
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Gender and Mediation: A Common Sense Approach to 
Complex Conflicts
Adopting gender perspectives in peace processes is a means of under-
standing the changed realities of people’s lives so that decisions made 
are equally beneficial to men and women and do neither undermine nor 
harm them. It is also about inclusivity, as gendered mediation recognizes 
and enhances the contributions that not only men but also women are 
making to conflict resolution and transformation.

But there is profound resistance and inertia to fully tackle the gender dimensions of 
mediation, partly due to misunderstanding and confusion. The message, which the 
traditional mediation world conveys, implicitly and sometimes explicitly states that 
the task at hand is difficult enough, why complicate it by “less urgent matters”? 
Gender is typically considered as a less pressing issue. The following three-pillar 
approach will show why gender in mediation processes is a matter of urgency and 
pragmatism, not idealism.

Pillar One: Gender Dimensions of the Substantive Issues on the Agenda

The rule of thumb for mediation teams should be to assume that every issue has 
gender dimensions. For example in ceasefire negotiations the issue of security for 
women and men, boys and girls in the vicinity of ceasefire lines must be addressed. 
The particular risks women face, the specific threats to men and boys or sexual 
violence which often occurs even after armed fighting stopped are among the points 
to be tackled during ceasefire talks. Too often the breakdown of ceasefires and 
conflict escalation has been partly due to the lack of civilian security and sexual 
violence that exacerbated enmities and prompted revenge attacks.

If gender issues related to governance, justice, security or any other topic are 
not addressed as part of the mediation process there are risks. Introducing those 
issues later will be difficult as parties may seek to re-open other negotiation points. 
If excluded completely and agreements are signed, significant portions of the 
population may face profound negative consequences. For example in Sierra Leone 
the disarmament and demobilization and reintegration (DDR) program gave little 
consideration to women and girl combatants many of whom had been abducted 
and forced to fight. Many received no DDR benefits and were victimized in their 
communities. Meanwhile women who led community reintegration efforts were 
integral to the rehabilitation of child soldiers received none of the allocated $48 
million.

Pillar Two: Gender Balance and Expertise Among Lead Mediators and 
their Teams

It is essential that constitutional, power-sharing, security and other thematic 
experts have knowledge of the gendered dimensions of their subject. Additionally 
the appointment of women to senior posts and mediation teams is important. This 
is about equal rights and efficiency. Effective mediators bring a mix of ingredients 
to the table, for instance their knowledge, convening power, charisma or the 
ability to generate trust. The seemingly soft dimensions of human interactions, the 

 � UN Guidance on 

Effective Mediation

 � ICAN

 � Publications on Gender 

and Mediation

 � swisspeace Activities on 

Gender and Mediation

http://www.un.org/wcm/webdav/site/undpa/shared/undpa/pdf/UN%20Guidance%20for%20Effective%20Mediation.pdf
http://www.un.org/wcm/webdav/site/undpa/shared/undpa/pdf/UN%20Guidance%20for%20Effective%20Mediation.pdf
http://www.icanpeacework.org/
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ability to empathize, listen, generate trust and allay fears are often the hardest 
to establish. Women can often rely on perspectives gained through alternative 
experiences. For example, during my brief involvement in Somalia, I was struck 
by the focus on power-sharing in the federal state, whereas nobody talked about 
sharing responsibility. Did this stance come from my gender identity or because I 
was channelling views of civic actors? We should not assume that all women are 
by definition gender-sensitive. It is about the strengths that diversity can bring to 
the team. 

Pillar Three: Women at the Peace Table – As Negotiators

The third pillar challenges and potentially transforms the way business is done 
currently. It demands the inclusion of women as parties to peace processes. It calls 
for more women on the negotiating teams of conflict actors, since equal rights 
and gendered perspectives at the table are essential. Women guerrilla fighters 
or political leaders may or may not be gender-sensitive. Sometimes as with Luz 
Mendez of Guatemala the gender awareness comes gradually.

Since women are overwhelmingly active in civil society and often represent 
aspirations of their communities, such inclusion is especially relevant. Women as 
peacebuilders captured the imagination of diplomats during the adoption of UN 
Resolution 1325 in the year 2000, but big challenges and gaps remain in mediation 
practice in this regard. Many excuses are made for the lack of progress. Yet, from 
Afghanistan to Colombia women groups have offered key insights and solutions 
when consulted on issues of peace and security. International policy makers are 
quick to question their legitimacy. It seems that women only qualify for participa-
tion in peace talks if they are simultaneously prominent leaders with experience 
in high-level negotiations and grassroots activists with a large constituency. The 
qualification for armed actors is limited to their capacity to wreak violence.

Local culture is another excuse for exclusion, even though women are universally 
excluded from peace processes. Instead of acquiescing to the notion that women 
are irrelevant, mediators should be sceptical about the willingness for peace of 
conflict actors, which exclude such a large part of their constituency. Culture is an 
easy excuse to hide critical issues of power and control. Women’s peace networks 
thus want the doors to the negotiation rooms open, even though the international 
community has often prevented it.

Conclusions

Things are slowly changing. In the 2012 UN Guidance on Effective Mediation 
inclusivity is a key principle. Gender expertise and systematic outreach to women’s 
groups is also highlighted. But a more concerted effort is needed to anchor 
inclusivity in the mediation paradigm. This could be achieved by a “gold standard” 
for peace processes including eligibility criteria for civil society organizations 
such as their engagement in dialog with all stakeholders, the representation of 
views and concerns of different constituencies, their commitment to promote  
reconciliation, gender-sensitive solutions, and support to monitoring and  
implementation of peace agreements. This would pressure belligerent parties to 
be more transparent about their priorities and increase their responsiveness to 
the concerns of war-affected societies. It would also demonstrate that violence 
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alone is not rewarded and instill the spirit of pluralism into decision-making 
processes that determine a country’s future.

The gender and mediation framework provides space and the opportunity to include 
women leaders and other civic actors who have the courage and conviction to 
work for peace. They have no exit strategy if a process fails. This approach is not 
about idealism. It is rather about common sense.   22.10.2012

Further information: 

International Civil Society 

Action Network (ICAN) 

Sanam Naraghi Anderlini

News from Swiss NGOs

Links
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Geneva Call: Protection from Sexual Violence and Gender 
Discrimination
Geneva Call works with armed non-state actors (ANSAs) towards improving their 
compliance with international humanitarian norms. Its innovative tool to engage 
ANSAs is the Deed of Commitment. It mirrors specific international norms and 
enables ANSAs to make their own commitments. In July, Geneva Call launched the 
Deed of Commitment for the Prohibition of Sexual Violence in Situations of Armed 
Conflict and towards the Elimination of Gender Discrimination after consultations 
with experts and ANSAs. The Deed seeks to prohibit sexual violence in armed conflict 
and encourages the elimination of discriminatory policies and practices if relevant.

ANSAs are called upon to respect their obligations under international norms, 
notably by UN Security Council resolutions. Far less international focus has been 
given to ensuring compliance: measures are taken once violations have already 
occurred (UN listing, public denunciation by human rights actors etc.), but little is 
done to address perpetrators directly, prevent violations and ensure ANSAs have 
the capacity to implement their obligations in the first place. Geneva Call therefore 
sensitizes ANSAs on sexual violence and its prohibition, seeking to influence inter-
nal policy, attitudes and behaviors. ANSAs must prevent sexual violence against 
the civilian population or within their ranks, and can also play a positive role to 
prevent or reduce sexual violence in areas under their control. In cases where 
sexual violence does occur, ANSAs must have procedures in place to address cases 
swiftly, sanctioning perpetrators along international standards.

Some ANSA policies and practices may be discriminatory. Some do include women 
in leadership positions or consult women in decision-making. This is however not 
always the case and women tend to be under-represented in peace negotiations. 
Geneva Call thus also encourages ANSAs to increase the meaningful participation 
of women.  15.10.2012

Further information: 

Geneva Call  

Aurélie Lamazière

 � Geneva Call

 � The Deed of 

Commitment

 � The Deed of 

Commitment for the 

Prohibition of Sexual 

Violence

Interpeace: Women as Frontline Peacebuilders in Puntland
Women are known to play a unique and crucial role in mediation and peacebuilding 
in the Somali region of Puntland. Inter-clan barriers do not always apply to them in 
the same way that they do to men. Women of different communities traditionally 
maintain ties for the exchange of goods and messages, even during troubled times. 
These interactions can pave the way for more open channels of communication, 
eventually facilitating mediation and reconciliation efforts.

 � Interpeace

 � Activities of Interpeace 

in Somalia

mailto:sanambna%40yahoo.com?subject=
mailto:alamaziere%40genevacall.org?subject=
http://www.genevacall.org
http://www.genevacall.org/resources/deed-of-commitment/deed-of-commitment.htm 
http://www.genevacall.org/resources/deed-of-commitment/deed-of-commitment.htm 
http://www.genevacall.org/resources/deed-of-commitment/f-deed-of-commitment/GC2012_DoC_GENDER_SVD_ENG.pdf
http://www.genevacall.org/resources/deed-of-commitment/f-deed-of-commitment/GC2012_DoC_GENDER_SVD_ENG.pdf
http://www.genevacall.org/resources/deed-of-commitment/f-deed-of-commitment/GC2012_DoC_GENDER_SVD_ENG.pdf
http://www.genevacall.org/resources/deed-of-commitment/f-deed-of-commitment/GC2012_DoC_GENDER_SVD_ENG.pdf
 http://www.interpeace.org
 http://www.interpeace.org/index.php/programmes/somali-region
 http://www.interpeace.org/index.php/programmes/somali-region
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Strong women head governments, run a home and have full-time jobs. However 
they rarely make the front page and are often ignored by the media. On a day 
picked at random only 22% of those mentioned or interviewed in the Swiss press 
were women. The media image of women is not only characterized by under-
representation but also by the way they are depicted. Women are often reduced 
to their physical appearance and portrayed as mere decoration objects.

Sexist jokes are still considered socially acceptable, while submissive and scantily 
clad women are standard fare in music videos, promoting stereotypes and pre-
judices. This too is a form of violence against women in that it lowers the threshold 
for violence. Gender and media research has clearly shown that the way in which 
women are portrayed in television, films and newspapers influences attitudes on 
gender roles and constructs reality. The image of women in the media is clearly 
important. This year’s “16 Days against Violence against Women” campaign 
therefore focuses on discriminatory portrayals of women and draws attention to 
gender-based violence.

Every year between 25 November (International Day for the Elimination of 
Violence against Women) and 10 December (Human Rights Day) a broad coalition of 
organizations join together in German-speaking Switzerland to provide information 
with the help of a variety of activities including street actions and information events 
as part of the “16 Days against Violence against Women” campaign launched 
by cfd. 11.10.2012

 � 16 Days against 

Violence against Women

 � cfd - The feminist Peace 

Organization

Further information:  

cfd Regula Brunner

A recent example was the contribution made by a group of women to the 
reconciliation process between two sub-clans in the Bari region of Puntland. The 
sub-clans of Musse Saleban and Ali Saleban had been fighting for three years in a 
conflict that killed over 50 people, displaced many more and disrupted the delivery 
of basic services in the area. However, women from both communities stepped in 
and helped to bring the two sides back to the negotiating table. 

The reconciliation process between these two clans was documented by the 
Mobile Audio-Visual Unit (MAVU) of Interpeace’s partner in the region, the Puntland 
Development Research Center (PDRC). It travels to rural communities and remote 
areas of Puntland to promote dialog through films. The women seized the oppor-
tunity to use this communication channel to increase their outreach and rebuild 
trust between the two communities. 

Bringing their creativity into play, they started to compose and perform calls to 
peace in the form of poems and songs, which were filmed and compiled into short 
video clips and shared by the MAVU in both communities. In this way, the people 
on either side were able to clearly demonstrate to each other that they shared the 
desire to break the cycle of animosity and live in peace. This significantly increased 
the pressure on their leaders to end the dispute. This innovative initiative effectively 
led to one of the major instances of clan reconciliation in the recent history of 
Puntland. 04.10.2012

Further information: 

Interpeace 

Annabell Merklin

 � Video clip about the 

Initiative “Women as 

Frontline Peacebuilders” 

in Puntland

http://www.16tage.ch
http://www.16tage.ch
http://www.cfd-ch.org
http://www.cfd-ch.org
mailto:regula.brunner%40cfd-ch.org?subject=
mailto:merklin%40interpeace.org?subject=
http://vimeo.com/interpeace/review/49165566/d7725ebddb
http://vimeo.com/interpeace/review/49165566/d7725ebddb
http://vimeo.com/interpeace/review/49165566/d7725ebddb
http://vimeo.com/interpeace/review/49165566/d7725ebddb
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VOIX DES FEMMES Events
Since 2010 TERRE DES FEMMES Switzerland (TDF) has periodically organized the 
event series “VOIX DES FEMMES – how women change the world” during which 
women from around the world gather to discuss gender-based violence.

This year’s VOIX DES FEMMES addresses the topic of role models in public life, 
putting the discussion of gender-based roles and stereotypes on the agenda. In 
2009 Switzerland was asked by the Committee on the Elimination of Discrimination 
against Women “to make a greater effort to do away with stereotyped images 
and attitudes regarding the respective roles of women and men in the family and 
in society”. Through VOIX DES FEMMES, TDF wants to contribute that sexism is 
no longer viewed merely as “a woman’s subject” but rather as a social problem 
that puts both genders in a straitjacket. The aim is to identify ways of overcoming 
gender-based hierarchies, since it is the root cause of gender-based violence.

Lebanese rapper Malikah will be the guest of VOIX DES FEMMES 2012. In her 
outspoken performances this 26-year-old woman from Beirut challenges traditi-
onal gender role models in her region and breaks with convention. Together with 
Malikah TDF will attempt to sketch out the vision of a post-sexist society. Following 
her concert at the end of November in Bern Malikah will participate in a panel 
discussion on “a post-sexist society” with other guests on the question of what a 
gender-equitable society would look like. 

VOIX DES FEMMES 2012 is part of a wider awareness-raising campaign focused 
on sexism, which began in July 2012 with the launch of the website www.rollen-
rollen.ch. The campaign will end in 2013 with a new VOIX DES FEMMES aimed at 
developing a strategy and concrete measures towards a just society free of sexism.
 12.10.2012

 � TERRE DES FEMMES

 � VOIX DES FEMMES

 � RollenRollen in German

Further information:  

TERRE DES FEMMES 

Nadine Brändli

IAMANEH: Empowering Women, Involving Men
Armed conflicts usually imply the collapse of the rule of law. This leads to everyday 
violence against women and girls, sexual exploitation, increased trafficking of 
women and forced prostitution. UN Security Council Resolution 1325 emphasizes 
the active participation of women in peace processes rather than victimhood. This 
is also the approach adopted by IAMENEH Switzerland. In Bosnia and Herzegovina 
for example the organization focuses its efforts on the long term consequences of 
the post-conflict situation and transitional phase, in particular their impact on the 
health and psychosocial wellbeing of women and children.

IAMENEH projects increasingly focus on possible roles for men and their responsibi-
lities. Past efforts to empower women have demonstrated that supporting women 
is not enough if no changes take place within societies, in men’s awareness and in 
gender stereotypes. Especially in conflict situations women need to be protected 
from violence and their rights guaranteed through programs aimed at perpetrators 
and confronting men with violence. The involvement of governmental structures 
and the adoption of appropriate legislation are also necessary.

 � IAMANEH

 � Resolution 1325

 � Vive Zene

http://www.rollenrollen.ch/
http://www.rollenrollen.ch/
http://www.terre-des-femmes.ch
http://www.terre-des-femmes.ch/de/voix-des-femmes
http://www.rollenrollen.ch
mailto:n_braendli%40terre-des-femmes.ch?subject=
http://www.iamaneh.ch
http://www.un.org/events/res_1325e.pdf
http://www.vivezene.ba/eng/index.htm
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In addition to measures for the protection of women and children from violence as 
well as advisory and therapy centers, IAMENEH has supported since 2010 the first 
advisory center for men in Bosnia and Herzegovina. It has also worked towards the 
creation of a state program aimed at actual and potential perpetrators.

Since fragility is increasingly a problem in the contexts in which IAMENEH operates, 
the psychosocial approach to women’s rights developed in the Balkans will be 
adapted to other crisis regions in the future, taking into consideration both cultural 
and conflict sensitivity.  16.10.2012

Further information: 

IAMANEH Maja Loncarevic

Institute of Federalism: Summer University and Internship 
Program
The three week International Summer University “Federalism, Decentralization and 
Conflict Resolution” from 20 August to 7 September organized by the Institute of 
Federalism and co-financed by the Swiss Agency for Development was attended 
by 43 students from 27 countries across the world. The first week offered an inter-
disciplinary approach to federalism, whereas the second week covered the topic of 
dealing with diversity with case studies on Canada, India, Ethiopia and Switzerland. 
The last week was devoted to conflict resolution and nation building with case 
studies on South Africa and Bosnia-Herzegovina. The speakers of this year’s Summer 
University were specialists and professors from the Institute of Federalism and the 
University of Fribourg, lecturers from India, South Africa, Ethiopia, and England, as 
well as Swiss experts from the field of administration and peacebuilding.

After the course four graduates of the Summer University had the opportunity to 
enhance their knowledge through a practical experience by participating in a six-
week internship program in different cantonal administrations.  19.10.2012

 � Institute of Federalism: 

International Summer 

University

Further information: 

Institute of Federalism 

Viorel Dupu

Links

News from Swiss Government Agencies

National Action Plan on the Implementation of  
Resolution 1325
In 2007 the Federal Council adopted the first National Action Plan (NAP) on the 
Implementation of the United Nations Security Council Resolution 1325 on Women 
Peace and Security. Switzerland thus became one of the first UN member states to 
vow to protect the rights of women and girls in conflict and post-conflict situations.

On the 10th anniversary of the Resolution 1325 in November 2010 a revised NAP 
was presented to the Federal Council. The new version takes into consideration 
developments in the UN follow-up resolutions and recommendations based on 
the monitoring of the first implementation stage (2007-2009). It also provides 
indicators for improving the assessment of progress made.

To ensure the consistent implementation of the NAP based on a whole of govern-
ment approach, a working group (IDAG 1325) and a steering body (Kerngruppe 
Frieden) have been established as interdepartmental coordination mechanisms, with 

 � HSD

 � Swiss NAP 1325 

(2010-2012)

 � Resolution 1325

 � Resolution 1820

 � Resolution 1888

 � Resolution 1889

 � Resolution 1960

mailto:mloncarevic%40iamaneh.ch?subject=
http://www.unifr.ch/federalism/en/international_centre/continuing_education/summeruni
http://www.unifr.ch/federalism/en/international_centre/continuing_education/summeruni
http://www.unifr.ch/federalism/en/international_centre/continuing_education/summeruni
mailto:viorel.dupu%40unifr.ch?subject=
http://www.eda.admin.ch/eda/de/home/dfa/orgcha/sectio/pad/pad4.html
http://www.eda.admin.ch/etc/medialib/downloads/edazen/doc/publi/phumig.Par.0001.File.tmp/Nationaler_Aktionsplan_UNO-Sicherheitsratsresolution_1325_de.pdf
http://www.eda.admin.ch/etc/medialib/downloads/edazen/doc/publi/phumig.Par.0001.File.tmp/Nationaler_Aktionsplan_UNO-Sicherheitsratsresolution_1325_de.pdf
http://www.un.org/events/res_1325e.pdf
http://www.peacewomen.org/assets/file/BasicWPSDocs/scr1820english.pdf
http://www.womenpeacesecurity.org/media/pdf-scr1888.pdf
http://womenpeacesecurity.org/media/pdf-scr1889.pdf
http://daccess-dds-ny.un.org/doc/UNDOC/GEN/N10/698/34/PDF/N1069834.pdf?OpenElement
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the participation of representatives from all federal departments relevant for peace 
and security policy. They are coordinated by the Human Security Division (HSD).

The Resolution 1325 Implementation Report for 2011 will be submitted to the 
steering body in November. It looks at the measures implemented in 2011 and 
provides the first indicator-based assessment. Semi-structured interviews with 
strategic planning experts complement the data. The indicators have been tested 
for the first time during this monitoring phase. It has appeared that some indicators 
do not provide practical results and indeed are inadequate to do so. A discussion 
focusing on the conclusions that can and should be reached on the basis of the 
available data is now necessary. This raises the question whether or not qualitative 
assessment might be a better way to assess gender mainstreaming.

The results are an important reference for the design of the next, third phase of 
the Swiss National Action Plan. It is due to be developed next year under the 
coordination of the HSD. 26.10.2012

Further information:  

HSD Carmela Bühler

For Gender Justice, Against Violence
Gender justice is an essential objective of international cooperation in the frame-
work of the Committee on the Elimination of Discrimination against Women 
(CEDAW), with particular reference to conflict situations. It is also the objective 
of the Swiss Agency for Development and Cooperation (SDC). In Bosnia and 
Herzegovina for example the SDC accompanied the drafting of a National Action 
Plan (NAP) for the implementation of UN Security Council Resolution 1325 on 
Women, Peace and Security. In Afghanistan it supported the initiative of Western 
donor countries to elaborate a NAP 1325. Various SDC projects also support local 
initiatives for the political participation of women, thus creating the conditions for 
the implementation of certain aspects of Resolution 1325 and helping women to 
demand their rights. In Bolivia and Nicaragua women’s groups managed to create 
the institutional conditions for the right to a hearing in cases of domestic violence. 
Preventive measures have also been taken, such as increasing the representation of 
women in local parliaments and in police stations, and the creation of legal advice 
centers for women, staffed by women. The training of women police officers has 
been particularly effective in Afghanistan. What matters in the long term however 
is whether or not these improvements can count on the necessary institutional 
support and be allowed the time needed. The SDC is also backing initiatives to 
reduce domestic violence in Tajikistan and Mongolia.

Contrary to the general assumption that Palestinians give their full attention to the 
political struggle, domestic violence particularly in refugee camps is also a matter 
of concern. Women’s organizations with access to those affected have done much 
to halt the vicious circle of violence. Strengthening such organizations could play a 
decisive role in bringing about change in the long term. Addressing gender issues 
in peace processes is also indispensible. In that regard gender experts with the 
necessary skills have a major role to play. 11.10.2012

 � SDC: Gender

 � UN Resolution 1325

Further information: 

SDC 

Annemarie Sancar 

Milena Mihajlovic

mailto:carmela.buehler%40eda.admin.ch?subject=
http://www.deza.admin.ch/de/Home/Themen/Gender
http://www.un.org/events/res_1325e.pdf
mailto:annemarie.sancar%40deza.admin.ch?subject=
mailto:milena.mihajlovic%40deza.admin.ch?subject=
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Publications

Transitional Justice: Justice by Bureaucratic Means?
This working paper draws attention to some problematic issues of transitional 
justice policies as promoted by international organizations, bilateral donors and 
NGOs. It argues that through the crystallization of a transitional justice norm 
on the international level, its institutionalization in temporary legal bodies and 
specialized organizations, and the professionalization of the field, transitional justice 
has become bureaucratized. Drawing on existing critical theoretical and empirical 
literature and on the author’s own extensive field research this working paper 
deconstructs the underlying assumptions and conceptualizations that guide most 
international transitional justice interventions. It identifies some of the conceptual 
and moral dilemmas that emerge from such depoliticized, prescriptive, technocratic 
and teleological approaches toward post-conflict justice.  22.10.2012

 � Rubli, Sandra. 2012. 

Transitional Justice: 

Justice by Bureaucratic 

Means? swisspeace 

Working Paper 4/2012. 

Info Essential Publications on Gender and Mediation
Many publications address the topic of gender and mediation. The full abstracts 
of the most relevant documents below can be found on the swisspeace Website.

Kvinna till Kvinna, 2012: Equal Power – Lasting Peace

Kvinna till Kvinna published a report on women’s participation in peacebuilding in 
different regions. It is a unique mapping of obstacles that keep women in conflict-
torn regions from participating in peace processes on equal terms with men.

UNDPA, 2012: Guidance for Mediators. Addressing Conflict-Related  
Sexual Violence

This mediators’ guide by UNDPA offers advice for mediators working on issues 
of conflict-related sexual violence. It presents strategies which help to include 
 gender issues in ceasefire and security arrangements and frames provisions for 
post-conflict justice and reparations. It suggests that mediation strategies, which 
tackle sexual violence from the beginning, may increase the durability of peace by 
diminishing fear, improving transparency, accountability and confidence amongst 
parties. The guide also points out that acts of sexual violence and revenge may 
continue and disturb the mediation and peace process if conflict-related sexual 
violence remains unaddressed in peace talks.

UN Women, 2012: Sourcebook

UN Women published a new toolkit intended to raise awareness, support training, 
advocacy efforts and share lessons learned on the implementation of the Women, 
Peace and Security agenda, including the UN Security Council Resolution 1325.

Ní Aoláin et al., 2011: On the Frontlines

The book explores the role of gender in the construction and implementation of post-
conflict transitional processes. It shows how various legal and political processes 
might work better for women. The authors describe armed conflict and its gendered 

 � swisspeace: full 

abstracts

 � El-Bushra, Judy, 2012: 

Gender in Peacebuilding. 

Taking Stock, 

International Alert.

 � Kvinna till Kvinna 

(ed.), 2012. Equal Power 

– Lasting Peace: 

Obstacles for Women’s 

Participation in Peace 

Processes, The Kvinna 

till Kvinna Foundation

 � United Nations 

Department of Political 

Affairs (ed.), 2012: 

Guidance for Mediators. 

Addressing Conflict-

Related Sexual Violence 

in Ceasefire and Peace 

Agreements, UN/DPA

http://www.swisspeace.ch/fileadmin/user_upload/Media/Publications/WP4_2012.pdf
http://www.swisspeace.ch/fileadmin/user_upload/Media/Publications/WP4_2012.pdf
http://www.swisspeace.ch/fileadmin/user_upload/Media/Publications/WP4_2012.pdf
http://www.swisspeace.ch/fileadmin/user_upload/Media/Publications/WP4_2012.pdf
http://www.swisspeace.ch/fileadmin/user_upload/Media/Publications/WP4_2012.pdf
http://www.equalpowerlastingpeace.org/2012/10/16/equal-power-lasting-peace-presented-in-brussels/
http://www.un.org/wcm/webdav/site/undpa/shared/undpa/pdf/DPA%20Guidance%20for%20Mediators%20on%20Addressing%20Conflict-Related%20Sexual%20Violence%20in%20Ceasefire%20and%20Peace%20Agreements.pdf
http://www.un.org/wcm/webdav/site/undpa/shared/undpa/pdf/DPA%20Guidance%20for%20Mediators%20on%20Addressing%20Conflict-Related%20Sexual%20Violence%20in%20Ceasefire%20and%20Peace%20Agreements.pdf
http://www.unwomen.org/publications/un-women-sourcebook-on-women-peace-and-security/
http://www.oup.com/us/catalog/general/subject/Law/PublicInternationalLaw/InternationalHumanRights/?view=usa&ci=9780195396652
http://www.swisspeace.ch/fileadmin/user_upload/Media/Publications/Essential_Publications.pdf
http://www.international-alert.org/sites/default/files/publications/201210GenderPeacebuilding-EN.pdf
http://www.international-alert.org/sites/default/files/publications/201210GenderPeacebuilding-EN.pdf
http://www.international-alert.org/sites/default/files/publications/201210GenderPeacebuilding-EN.pdf
http://www.international-alert.org/sites/default/files/publications/201210GenderPeacebuilding-EN.pdf
http://www.equalpowerlastingpeace.org/2012/10/16/equal-power-lasting-peace-presented-in-brussels/
http://www.equalpowerlastingpeace.org/2012/10/16/equal-power-lasting-peace-presented-in-brussels/
http://www.equalpowerlastingpeace.org/2012/10/16/equal-power-lasting-peace-presented-in-brussels/
http://www.equalpowerlastingpeace.org/2012/10/16/equal-power-lasting-peace-presented-in-brussels/
http://www.equalpowerlastingpeace.org/2012/10/16/equal-power-lasting-peace-presented-in-brussels/
http://www.equalpowerlastingpeace.org/2012/10/16/equal-power-lasting-peace-presented-in-brussels/
http://www.equalpowerlastingpeace.org/2012/10/16/equal-power-lasting-peace-presented-in-brussels/
http://www.un.org/wcm/webdav/site/undpa/shared/undpa/pdf/DPA%20Guidance%20for%20Mediators%20on%20Addressing%20Conflict-Related%20Sexual%20Violence%20in%20Ceasefire%20and%20Peace%20Agreements.pdf
http://www.un.org/wcm/webdav/site/undpa/shared/undpa/pdf/DPA%20Guidance%20for%20Mediators%20on%20Addressing%20Conflict-Related%20Sexual%20Violence%20in%20Ceasefire%20and%20Peace%20Agreements.pdf
http://www.un.org/wcm/webdav/site/undpa/shared/undpa/pdf/DPA%20Guidance%20for%20Mediators%20on%20Addressing%20Conflict-Related%20Sexual%20Violence%20in%20Ceasefire%20and%20Peace%20Agreements.pdf
http://www.un.org/wcm/webdav/site/undpa/shared/undpa/pdf/DPA%20Guidance%20for%20Mediators%20on%20Addressing%20Conflict-Related%20Sexual%20Violence%20in%20Ceasefire%20and%20Peace%20Agreements.pdf
http://www.un.org/wcm/webdav/site/undpa/shared/undpa/pdf/DPA%20Guidance%20for%20Mediators%20on%20Addressing%20Conflict-Related%20Sexual%20Violence%20in%20Ceasefire%20and%20Peace%20Agreements.pdf
http://www.un.org/wcm/webdav/site/undpa/shared/undpa/pdf/DPA%20Guidance%20for%20Mediators%20on%20Addressing%20Conflict-Related%20Sexual%20Violence%20in%20Ceasefire%20and%20Peace%20Agreements.pdf
http://www.un.org/wcm/webdav/site/undpa/shared/undpa/pdf/DPA%20Guidance%20for%20Mediators%20on%20Addressing%20Conflict-Related%20Sexual%20Violence%20in%20Ceasefire%20and%20Peace%20Agreements.pdf
http://www.un.org/wcm/webdav/site/undpa/shared/undpa/pdf/DPA%20Guidance%20for%20Mediators%20on%20Addressing%20Conflict-Related%20Sexual%20Violence%20in%20Ceasefire%20and%20Peace%20Agreements.pdf
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dynamics, the significance of security and the paradigm of gendered security. They 
furthermore reveal the gendered implications of law reforms, constitutional designs 
as well as of reconstruction and development by raising gender-related questions 
on governance, economics, health and education.

Nilsson, 2011: A Guide to Women’s Participation in Peace Processes

The guide offers concrete tools to tackle the marginalization of women in peace 
negotiations and conflict analyses. As the guide points out women’s participation 
would be a democratic step towards a more inclusive peace, the prevention of 
further violence, the sustainability of peace agreements and women’s rights in 
general. Primarily targeted at mediators the guide offers suggestions on how to 
more effectively “engender” mediation, for example through the involvement of 
gender experts and women’s organizations, as well as the inclusion of gender 
issues in mediation mandates.

Potter, 2011: G is for Gendered

Potter’s article shows how gendered language and phrasing in peace agreements 
have the potential to foster inclusiveness in peace processes. Although some 
progress has been made in the past, gender-specific themes are often still not 
approached with an accurate language. Potter gives concrete examples of how 
gendered phrasing could be addressed, analyzing the use of language in peace 
agreements from Bougainville and Aceh. The article presents a useful tool to address 
the issue of gender sensitivity in official peace accords.

Baechler, 2010: A Mediator’s Perspective

Baechler discusses why the inclusion of women at the Nepali peace table could 
have contributed to a more inclusive approach to Nepal’s peace process. He 
shows how Nepali women’s perspectives would have been crucial for the peace 
negotiations, such as their genuine interest in human security issues as well as 
their willingness to democratize the peace process through the inclusion of civil 
society groups. Referring to best practices from his own work, the author suggests 
capacity-building seminars, as well as negotiation and mediation trainings to foster 
the role of women in peace processes.  24.10.2012

 � UN Women (ed.), 2012: 

Sourcebook on Women, 

Peace and Security

 � Ní Aoláin, Fionnula, 

Haynes, Dina Francesca 

and Cahn, Naomi, 

2011: On the Frontlines: 

Gender, War and the 

Post-Conflict Process. 

Oxford University Press

 � Nilsson, Isabelle, 2011: 

Make Room For Peace 

– A Guide to Women’s 

Participation in Peace 

Processes, Kvinna 

till Kvinna Foundation

 � Potter, Antonia, 2011: 

G is for Gendered: 

Taking the Mystery out 

of Gendering Peace 

Agreements, Centre for 

Humanitarian Dialogue

 � Baechler, Günther, 

2010: A Mediator’s 

Perspective: Women 

and the Nepali Peace 

Process, Centre for 

Humanitarian Dialogue

Info

Web Tip
Online Resources on Gender and Peace Processes
The website of the Institute for Inclusive Security offers a wide range of documents 
based on primary research on women’s contributions to peace processes. The most 
prevalent topics are women’s participation in conflict prevention, negotiations 
and post-conflict reconstruction. Of particular interest are the “Recommendations 
Elevating the Role of Women in Negotiation”. They make suggestions on how to 
increase the number of female mediators and to improve cooperation with women 
and civil society groups during negotiations as well as on how to more effectively 
include women’s priorities at the peace table. 

The non-governmental organization PeaceWomen also enhances women’s roles in 
conflict prevention and the equal participation of women in promoting peace and 

 � Institute for Inclusive 

Security

 � Recommendations 

Elevating the Role of 

Women in Negotiation

 � PeaceWomen

 � Equal Power – Lasting 

Peace

http://www.peacewomen.org/assets/file/make_room_for_peace_guide_to_womens_participation_in_peace_processes.pdf
http://www.hdcentre.org/files/G%20is%20for%20Gendered%20rev%20200411_0.pdf
http://www.hdcentre.org/files/A%20mediator�s%20perspective%20-%20Women%20and%20the%20Nepali%20peace%20process%20FINAL.pdf
http://www.unwomen.org/publications/un-women-sourcebook-on-women-peace-and-security/
http://www.unwomen.org/publications/un-women-sourcebook-on-women-peace-and-security/
http://www.unwomen.org/publications/un-women-sourcebook-on-women-peace-and-security/
http://www.oup.com/us/catalog/general/subject/Law/PublicInternationalLaw/InternationalHumanRights/?view=usa&ci=9780195396652
http://www.oup.com/us/catalog/general/subject/Law/PublicInternationalLaw/InternationalHumanRights/?view=usa&ci=9780195396652
http://www.oup.com/us/catalog/general/subject/Law/PublicInternationalLaw/InternationalHumanRights/?view=usa&ci=9780195396652
http://www.oup.com/us/catalog/general/subject/Law/PublicInternationalLaw/InternationalHumanRights/?view=usa&ci=9780195396652
http://www.oup.com/us/catalog/general/subject/Law/PublicInternationalLaw/InternationalHumanRights/?view=usa&ci=9780195396652
http://www.oup.com/us/catalog/general/subject/Law/PublicInternationalLaw/InternationalHumanRights/?view=usa&ci=9780195396652
http://www.oup.com/us/catalog/general/subject/Law/PublicInternationalLaw/InternationalHumanRights/?view=usa&ci=9780195396652
http://www.peacewomen.org/assets/file/make_room_for_peace_guide_to_womens_participation_in_peace_processes.pdf
http://www.peacewomen.org/assets/file/make_room_for_peace_guide_to_womens_participation_in_peace_processes.pdf
http://www.peacewomen.org/assets/file/make_room_for_peace_guide_to_womens_participation_in_peace_processes.pdf
http://www.peacewomen.org/assets/file/make_room_for_peace_guide_to_womens_participation_in_peace_processes.pdf
http://www.peacewomen.org/assets/file/make_room_for_peace_guide_to_womens_participation_in_peace_processes.pdf
http://www.peacewomen.org/assets/file/make_room_for_peace_guide_to_womens_participation_in_peace_processes.pdf
http://www.hdcentre.org/files/G%20is%20for%20Gendered%20rev%20200411_0.pdf
http://www.hdcentre.org/files/G%20is%20for%20Gendered%20rev%20200411_0.pdf
http://www.hdcentre.org/files/G%20is%20for%20Gendered%20rev%20200411_0.pdf
http://www.hdcentre.org/files/G%20is%20for%20Gendered%20rev%20200411_0.pdf
http://www.hdcentre.org/files/G%20is%20for%20Gendered%20rev%20200411_0.pdf
http://www.hdcentre.org/files/G%20is%20for%20Gendered%20rev%20200411_0.pdf
http://www.hdcentre.org/files/A%20mediator�s%20perspective%20-%20Women%20and%20the%20Nepali%20peace%20process%20FINAL.pdf
http://www.hdcentre.org/files/A%20mediator�s%20perspective%20-%20Women%20and%20the%20Nepali%20peace%20process%20FINAL.pdf
http://www.hdcentre.org/files/A%20mediator�s%20perspective%20-%20Women%20and%20the%20Nepali%20peace%20process%20FINAL.pdf
http://www.hdcentre.org/files/A%20mediator�s%20perspective%20-%20Women%20and%20the%20Nepali%20peace%20process%20FINAL.pdf
http://www.hdcentre.org/files/A%20mediator�s%20perspective%20-%20Women%20and%20the%20Nepali%20peace%20process%20FINAL.pdf
http://www.hdcentre.org/files/A%20mediator�s%20perspective%20-%20Women%20and%20the%20Nepali%20peace%20process%20FINAL.pdf
http://www.inclusivesecurity.org/
http://www.inclusivesecurity.org/
http://www.peacewomen.org/portal_resources_resource.php?id=1263
http://www.peacewomen.org/portal_resources_resource.php?id=1263
http://www.peacewomen.org/portal_resources_resource.php?id=1263
http://www.peacewomen.org
http://www.equalpowerlastingpeace.org/
http://www.equalpowerlastingpeace.org/
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security. Its website offers a good database of literature on Resolution 1325 and 
more generally women’s engagement in conflict prevention and peace processes. 
Furthermore, the website of “Equal Power – Lasting Peace” gives a good overview 
about the current debates, main conflicts and upcoming events with regards to 
women’s role in peacebuilding processes.  22.10.2012

International Partner Organizations

News from ten  

international KOFF  

partner organizations.

Info
International Alert

 � International Alert has published a new report on gender in peacebuilding. It 
reflects the findings of the preparatory stage of a three-year research project 
exploring the role of gender in peacebuilding. 

Conciliation Resources
 � In an effort to reach as many civilian activists, NGOs and political decision-
makers as possible the Conciliation Resources website is now also available in 
Russian, French and Spanish. It is a further proof of the increasing importance 
of communication tools to peacebuilding.

FriEnt
 � At an expert debate on Challenges in Transition FriEnt and the Friedrich Ebert 
Foundation together with the Centre on Conflict, Development and Peacebuilding 
looked at the role civil society actors are currently playing in the North African 
transformation processes.

GIZ
 � Iraq’s educational system for many years served as a model for the rest of the 
Arab world. GIZ is therefore helping Iraq to develop and modernize vocational 
training as a contribution to reconstruction and peacebuilding. The project leader 
explains in an interview broadcasted on RBB the situation in the country.

GPPAC foundation
 � The Global Partnership for the Prevention of Armed Conflict (GPPAC) together with 
IKV Pax Christi and Peace Boat recently launched a campaign entitled Breaking 
the Nuclear Chain. The aim is to create greater awareness of the dangers involved 
with nuclear technology, both for energy purposes and as weapons. It aims to 
render this rather abstract debate more concrete, with the help of testimonies 
from those directly affected.

 � Berghof Foundation

 � CDA Collaborative 
Learning Projects

 � Conciliation 
Resources

 � EPLO

 � forumZFD

 � FriEnt

 � GIZ

 � GPPAC foundation

 � International Alert

 � Plattform Zivile 
Konfliktbearbeitung

http://international-alert.org/news/taking-stock
http://www.c-r.org/language-sites 
http://www.frient.de/publikationen-service/dokumente/library/frient-impulse-08-092012.html
http://www.inforadio.de/programm/schema/sendungen/weltsichten/201209/177476.html
http://www.breakingthenuclearchain.org/
http://www.breakingthenuclearchain.org/
http://www.berghof-foundation.org
http://www.cdainc.com/
http://www.cdainc.com/
http://www.c-r.org/
http://www.c-r.org/
http://www.eplo.org/
http://www.forumzfd.de/
http://www.frient.de/
http://www.giz.de/
http://www.gppac.net/
http://www.international-alert.org/
http://www.konfliktbearbeitung.net/
http://www.konfliktbearbeitung.net/
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Events

This section gives pointers 

to selected events related 

to civilian peacebuilding.

Info  � This year‘s swisspeace annual conference on 20 November at the Hotel National 
in Bern aims to contribute to better understand the difficult balance between 
external peacebuilding interventions and local ownership. Following an address 
by the former UN Special Adviser on the Prevention of Genocide, Francis Deng, 
guest speakers from international organizations, local NGOs and research insti-
tutes will debate on the cooperation between local and international actors in 
peacebuilding and development cooperation. Program and registration.

 � The vernissage of the exhibition entitled “Refugee Women” takes place on 14 
November at the Romero House in Lucerne. It depicts their everyday life, between 
hope and hopelessness, but also poverty and sexual violence. Program.

 � The Basel Peace Office opening events are scheduled for 16 November in Basel. 
On the following day a symposium on the humanitarian consequences of nuclear 
weapons and the imperative for nuclear abolition will also take place.

 � On 29 November in Bern at allalin insights 2012 Ulrich Tilgner, Amer El-Shobaki 
and Mohamed Shaker will debate whether a second republic is emerging in 
Egypt. Program.

 � The Center for Peacebuilding (KOFF) is offering a training course on Managing 
Programs in Fragile and Conflict-Affected Contexts in November. It will focus 
on the challenges for organizations operating in such contexts. The “New Deal 
for Engagement in Fragile States” along with concrete working tools will figure 
prominently throughout the course. It is due to be repeated on 13-15 March 
2013. Registration deadline: 20 February. Detailed information.

 � Service Civil International (SCI) Switzerland is organizing a seminar on integrative 
conflict transformation on 8 December in Zurich in collaboration with Sandro 
Varisco. This training course will impart strategies for action in accordance with 
the Johan Galtung’s TRANSCEND method. Information and registration.

 � The Institute of Federalism is offering the third Practitioner’s Course on  
Decentralization and Local Governance, taking place in Murten from 11-22 March 
2013. It will focus on decentralization, local governance, fiscal decentralization, 
as well as coordination and cooperation among administrative units. Register 
by 16 December.

 � The Interdisciplinary Centre for Gender Studies of the University of Bern offers 
for the second time a Certificate of Advanced Studies (CAS) in Gender, Justice 
and Globalization. Participants will acquire theoretical knowledge in these three 
areas while reflecting on international human rights standards and women’s 
rights. The CAS runs from April 2013 to April 2014. Deadline for registration is 
15 March 2013. Program.
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